
Spanish Foreign Language Assistant to focus on Key Stage 4 Spanish 

   

START DATE:  September 2022  

HOURS:  15 hours per fortnight, 38 weeks per year, term time only.  Hours/days to be agreed at 
interview 

SALARY:  Grade G – Points 12-14 (£23,023-£24,920 Full Time Equivalent) pro rata 

ACTUAL SALARY:  £3,894 

  

Kingsbury Green Academy, judged as ‘Good’ by Ofsted in every category when inspected in April 
2022, is part of the successful Royal Wootton Bassett Academy Trust.  We are an ambitious, forward 
thinking 11-18 years Academy situated in a beautiful location on the outskirts of Calne in Wiltshire.   
 

We are looking to appoint a Spanish Foreign Language Assistant to join a dedicated and supportive 
team.   This is a new post and offers the successful candidate an opportunity to shape and deliver a 
bespoke programme of support for our Key Stage 4 Spanish students with a particular focus on 
speaking and writing. 
  

Previous experience would be beneficial; however training will be given. 
  

Please visit the vacancies section of our website at www.kingsburygreenacademy.com for further 
information and an application form.   
  

Closing date for receipt of applications:  12:00am Thursday 1st September, 2022 

Interview Date:     To be advised 

  

We look forward to receiving your application.  However, if you have not heard from us by the 
interview date, you may assume that your application has been unsuccessful on this occasion.  
Unfortunately, we are unable to offer feedback on individual applications that are not shortlisted for 
interview. 
  

SAFEGUARDING STATEMENT 

  

Kingsbury Green Academy is committed to safeguarding and promoting the welfare of children, young people 
and vulnerable adults and expects all staff and volunteers to share this commitment.  We particularly welcome 
applications from underrepresented groups, including ethnicity, gender, transgender, age, disability, sexual 
orientation or religion.   
Please note any position that involves working with children requires declaration of ALL convictions/cautions 
regardless of whether these are deemed as spent and a DBS check will be carried out before an employment 
commences.   
References will be obtained before interview at shortlisting stage and may be used in the interview process.  If 
previous employment has included working with children, then at least one referee must be from this 
employment, regardless of whether this is the current or most recent employment, any gaps in employment 
must be detailed and an explanation provided in the relevant section. 
  

 

http://www.kingsburygreenacademy.com/

